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l. TRAINING TO BETTER

BY DR. ANNE COPELAND

* Another research study on relocating women has pointed
out that a number of specific losses associated with moving
can be considered especially feminine, including losses in sense
of home, in physical identity. in connections with family and in
social role identity. Women who prepare for these changes
will feel them less as losses and more as opportunities

* Finally, research on female expatriate managers shows

that they tend to be successful, despite dire predictions that
gender discrimination will interfere with their ability to work
effectively in a new country. An explanation for this is that in
some cultures, nationality and job status trump gender. For
example, when the author was working in the UK, the fact
that she was the visiting, ranking American academic voice
seemed to counterbalance the fact that she was a (very
pregnant) woman. Sull, the role of women in the workplace
in a new culture is something that all expatrates and their
employers benefit from understanding. Preparing for how
gender discrimination might — and might not — occur can get
women transferees off on the right foot.

Like men, women need a full course of country-specific
information, training in culture and communication and
preparation for adjustment issues. But attention to these
other, unique, features will give the training more impact.

Dr. Anne Copeland ks founder and director of The

Interchange Institute, a nonprofit organization that studves and
supports famibies and individuals who have moved from one
country to another, Through the Institute, Dr. Copeland directs
several research studies on intercultural tronsition. She also writes
publications for newcomers to the United States, and offers cross-
cultural troining and counseling for people ~ especiolly women and
children ~ focing or in the midst of an intercultural move.



